
Name: Anjali Reed Phukan  
Address: 110 Lynnmoor Drive, Silver Spring, MD 
Phone Number(s): 2406035541 
Email: anjalireed@gmail.com 
Website: anjali4md.weebly.com  
Children: I don't have any children. I adore children and I hope to have them in the future. 
Education and Training (list degrees, licenses, etc.): 
Masters information Systems, UMBC, 2010 
MBA, American, 2000 
Bachelors, Trinity, 1998 
Certified Public Accountant, current 
Occupation: Accountant and Auditor 
Employer: State of Maryland 
Address: 120 E. Baltimore St., Baltimore, MD 
General Responsibilities: approvals, verification,  reconciliations,  audits 
Union Membership (past or present): federal employee union 

1. Why are you running for this position? What personal attributes, characteristics, and experiences make you 
the right candidate for this position?  
I am running to continue the improvement of our school system and betterment of the future of our children. I 
am the child of a retired school teacher,  I grew up in Montgomery County, I went to various MCPS and non 
MCPS, and I am a licensed Certified Public Accountant. 

> 2. What is your view of personal and institutional change? Incremental or transformational? What change, if 
any, do you believe MCPS needs to undertake?  
I think the system should change as the needs of the students change. I believe in incremental change. Plans 
for major change usually create resentments,  waste prior insights,  and lead to halts.  
I think the achievement gap should be closed without lowering the upper bar.  
I would like to see more safely and cautiously implemented blended solutions. 

3. In your opinion, what are the purpose and value of student assessments at the county, state and national 
levels? Given the current landscape what are the ramifications for students and educators?  
Assessments are good for benchmarking,  and for pride in high scores or improved scores. However,  I think if 
we focus on assessments too much,  and teach to the test, we can loose the valuable learning. 

4. Specifically, what programs and initiatives are currently being implemented successfully by MCPS to close 
the achievement gap? What is still needed? What is not working?  
I think we should increase the qualified teachers instead of having year round substitutes as is a common 
practice. I also think we should give more options and choices as to which school they attend, to fit the interests 
of the students, to excite them about learning. Most programs in use can work with proper respect and 
continually improvement. 

5. As a Board member, what metrics would you use to determine if MCPS policies and programs are closing 
the achievement gap?  
I would look at graduation rates,  student and parent satisfaction, and job/school placement upon leaving. 

6. Given the dynamics of various relationships with administrators, parents, community members, the 
employee organizations and the county government, how can you work to build consensus within and between 
these groups?  
I think the schools could be in use more outside school hours, increasing community activities and 
relationships. I also think the school board could be more involved, ideally as full time positions with more 
meeting opportunities with the county and organizations. 

7. What are your views of the significant state wide policy issues that are impacting MCPS?  
I think the state needs to listen to the county needs, and the county needs to be proactive in voicing their 
opinions and concerns, and take precautions to ensure we can do what is best for the students despite politics 
and bureaucracies. 
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8. Describe an environment where students and educators succeed. What resources and human capital are 
needed? 
A nurturing and affirming school was what I needed to graduate,  where the emphasis was on learning, and 
wanting to learn, and not test scores. It also had a very low student to teacher ratio. I think we need more 
teachers,  volunteers,  and coop or paid student-helpers. In addition,  using "Blending Solutions" would allow 
teachers more one-on-one mentoring time when needed, while other students are using the online modules.  

9. What do you believe needs to be done to increase public support for our schools, and what do you see as 
your role in accomplishing this goal?  
I think we need more non-profit and business partnerships, such as in cooperative education,  

10. Do you support Paid Family Leave policies, similar to those provided by DCPS for their professional, 
supporting services, and administrative staffs? 
Yes 

> Part II 
> Please share your opinion on each of the following issues: 

> Class size - 
It should be of appropriate size for the subject,  teacher,  and students,  to make sure each student is leaning to 
their full potential. 

> Universal pre-k -  
I am for it. 

> Career and technology education -  
We need to increase this area to be on the cutting edge 

> Music and the arts -  
It is the gateway to higher learning for many people, and can not be cut from well-rounded schooling. 

> School start times -  
They should be later for high school. 

> Teacher retention -  
We need to look at and increase this, including turning substitutes into fully qualified teachers in their regular 
schools. We must address the issues that are causing teachers to leave. 

> Class discipline -  
I believe in correction rather than punishment. 

> Grading policy/ final exams -  
We should focus on learning more, even if it involves more projects and less tests for a given subject or age. 

> School calendar -  
Kids should have longer summer vacations. I cannot tell you how many parents have complained about this. 

> Special Education burden of proof -  
I think we should lessen the paperwork and get kids screened for early detection and proper placement at early 
signs to mitigate more special needs down the line. 

> School choice -  
I am for this. 


